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ADVISING INFORMATION 
Fall 2008 – Summer 2008 

Accounting, Economics, and Management Students 
 

NOTES FOR MANAGEMENT MAJORS:  
The requirements of the new management major are now in effect, with the exception of Senior Management 
Majors. 
 
SENIOR MANAGEMENT MAJORS: 
Students who are senior management majors during the 2008-2009 academic year can choose to complete the 
requirements of the old management major or of a transitional management major in consultation with their 
advisors. 
 
JUNIOR AND SOPHOMORE MANAGEMENT MAJORS: 
Junior and Sophomore management majors should plan on completing the new management major 
requirements. 
 
 

CURRENT AND FUTURE ACCOUNTING & MANAGEMENT MAJORS: 
  
It is recommended that both Acct 221 and Acct 222 be completed 
by students by the end their sophomore year.  Neither of these 
classes have any prerequisites. Both are prerequisites for ALL upper 
level accounting and management classes.   
  
PROBLEM: For some reason, in the past, students have been delaying 
taking these classes until their junior or senior year. 
  
SOLUTION:   Beginning in 2008, Acct 221 and Acct 222 will be offered 
BOTH fall and spring semesters.  Acct 221 is also offered as an online 
course during the May and June terms.  If one of these classes is 
closed, students should sign up for the other.  If both are closed, they 
should follow directions to have their name added to the wait lists.  
The order in which students take Acct 221 and Acct 222 is no longer 
important.   
 
NOTE: Please do not sign up for both Acct 221 and Acct 222 the same 
semester. There is limited space. 
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NEW MANAGEMENT MAJOR—  The management major is foundational, integrated, relevant, personal, and 
challenging.  It consists of 47-48 credits; see the following required courses, hours, and prerequisites below: 
 
Courses               Hours Prerequisites 
• Financial Accounting (Accounting 221)    3 

Financial Accounting Lab (1 credit) [helpful but not required]   
• Managerial Accounting (Accounting 222)   3   

Managerial Accounting Lab (1 credit) [helpful but not required] 
• Principles of Macroeconomics (Economics 211)   4 
• Principles of Microeconomics (Economics 212)   4 ECON 211 (C- or better) 
• Integrated Management Decisions (Management 150)  2  
• Management Perspectives & Theory (Management 222) 4 MGMT 150 (C- or better), ECON 212  

(or concurrent) 
• Marketing Management (Management 331)   4 ACCT 221,222, MGMT 222, ECON 212, 

MATH 210 or 311 & 312 
• Operations Management (Management 361)   4 ACCT 221,222, MGMT 222, ECON 212,  

MATH 210 or 311 & 312 
• Financial Management (Management 371)   4 ACCT 221,222, MGMT 222, ECON 212  

MATH 210 or 311 & 312 
• Internships and Seminars in Vocation (Management 391) 4 Management major with senior status or 

OR Management Seminar (Management 401) having completed all other requirements 
• Approved elective—departmental or non-departmental            3-4 

(DND elective); see page 5       
OR approved internship  
OR semester abroad   

• Economics elective      4  ECON 211 and 212 
 
• Introductory Statistics (Mathematics 210) (4 credits)  4  

OR Statistical Methods (Math 311) (2 credits) AND 
Applied Statistical Models (Math 312) (2 credits)               ______ 

              47-48 
Courses in workplace writing and business computing are recommended.   Courses in communication and 
additional coursework in the liberal arts are also recommended.  Students are encouraged to take advantage of 
internship and other course experiences in Chicago, Philadelphia and around the world in study abroad programs. 
 
 
 
MGMT 222 (Management Perspectives and Theory) 
MGMT 150 (Integrated Management Decisions), with a grade of C- or better, is a pre-requisite for MGMT 
222.  ECON 212 is a pre- or co-requisite for MGMT 222.  No one will be admitted who has not met this 
requirement. 
 
MGMT Upper-level Courses:  Mgmt 222 is a pre-requisite for all upper-level Management courses  
(300-level and above).  No one will be admitted to those classes without having previously completed this 
requirement.   
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MGMT 401 (Management Seminar):  Senior Status is required for enrollment. 
 
MGMT 390 (Internships in Vocation) will be offered FALL 2008. 
 Serves as an elective in the Management Major 
  
MGMT 391 (Internships and Seminars in Vocation) will be offered FALL 2008. 
 Substitutes for MGMT 401 
 Senior status and Dept. Major required. 
 
NOTE:  Students cannot receive credit for both MGMT 390 and 391 
 
Management Minor: is not allowed with an Accounting Major 
 
Accounting Minor:  is allowed with a Management Major 
 
ECON 211 & 212: a grade of C- or higher in Econ 211 is required to enroll in Econ 212. 
 
ECON 311 (offered Spring term),312 (offered Fall term)  (INTERMEDIATE MACRO & MICRO):  
Math 131 (calculus) is a pre-requisite. 
 
ECON 306 (Econometrics) will be offered FALL 2008. 
Prerequisites: Econ 211, 212 and Statistics (Mathematics 210 or 311 & 312) 
 
ECON 318 (International Economics) will be offered FALL 2008. 
 
ECON 395 (Financial Economics) will be offered FALL 2008. 
 
ECON 401 (History of Economic Thought) will be offered SPRING 2008. 
 
ECON 480:   (Senior Project):  Prerequisites:  ECON 306 (Econometrics), Econ 311, 312, and SENIOR STANDING  
 
 
N O T E :  
 

• OFF-CAMPUS COURSES: 
To receive credits towards the major for off-campus courses, the following form must be completed:  
“Application for Major/Minor Waiver/Substitution” 
 

• TRANSFER CREDITS  
Transfer credit courses need to be 4 credits or an additional credit will be required. 

 
Philadelphia and Chicago Semester 

We strongly recommend that students participate in these off-campus programs which offer valuable 
internship opportunities.  Internship credit may be applied to meet the Management major elective requirement. 

Other Management courses taken in these semesters may not be used as pairings, and, if taken, may limit 
pairing options upon return to campus. 
 
Internships 

Internships in Vocation will be offered May Term and will be offered also in the Fall Semester.    Accounting 
Internships  (Practicums) are offered during June Term and July Term. 
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SUMMER 2008  -- ON-CAMPUS: 
 
   MAY TERM: 
 ACCT 221.01:  Financial Accounting & lab   Martin  [ON-LINE]   
 ECON 211.01: Principles of Macroeconomics  Steen   

ECON 390.01: Internships in Vocation   Steen 
   Can be for pay, Cross-listed with MGMT 390.01  
 MGMT 390.01: Internships in Vocation  Steen 
   Can be for pay, Cross-listed with ECON 390.01 

MGMT 371.01: Financial Management   Porter  [ON-LINE] 
MGMT 400.01:  Management Seminar    Porter    
[NOTE:  This is the last time MGMT 400 (2 credits) will be offered; MGMT 401 (4 credits) will be 
offered beginning Fall 2008 

 
   JUNE TERM: 

ACCT 221.01: Financial Accounting and Lab  Martin  [ON-LINE] 
ACCT 361.01: Accounting Practicum I  Hendrix 
ACCT 362.01: Accounting Practicum II  Hendrix 
ACCT 430.01: Ethics in Accounting   Ritsema 
ECON 211.01: Principles of Macroeconomics  Steen  [ON-LINE] 

 ECON 212.01: Principles of Microeconomics  Claar 
ECON 390.01: Internships in Vocation   Steen 

   Can be for pay, Cross-listed with MGMT 390.01  
 MGMT 390.01: Internships in Vocation  Steen 
   Can be for pay, Cross-listed with ECON 390.01 
 
 
     SUMMER (JULY) TERM: 
 ACCT 361.01 Accounting Practicum I  Hendrix 
 ACCT 361.02 Accounting Practicum II  Hendrix 
 ECON 200.01 Economic Themes & Topics  Claar    [ON-LINE] 

 
SUMMER 2008 -- OFF-CAMPUS:  
MAY TERM: 

ECON 358.01 London May Term   Heisler/Smith 
MAY and JUNE TERM: 

IDS Mexico (Puerto Escondido)  Klay      
  Vocational Internship Program 
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Management Major 
DND Electives* 

 
 

The following management-related courses, in consultation with the student’s advisor, are approved to 
fulfill the elective in the Management Major.   
 
1.   Any 300-400 level course in the Department of Economics, Management, and Accounting 

(DEMA) 
 
2.   Hope College courses outside of DEMA 
 
  Research Methods Courses 

  Comm 280 Research Methods 
  Psy 200 Research Methods 
  Soc 262 Methods of Social Research 

 
  Communication Courses 

  Comm 330 Organizational Communication 
  Comm 335 Leadership Skills & Perspectives 
  Comm 360 The Art and Science of Persuasion 
  Comm 371 Communicating Across Differences, Intercultural & Gender Communication 

 
  Philosophy Courses 

  Phil 340 History of Ethics 
  Phil 343 20th Century Political Philosophy 
  Phil 344 20th Century Ethics 

 
  Political Science Courses 

   Pol 295 Various topics (Global Poverty, African Politics, Comparative European Politics) 
  Pol 303 Asian Politics 
  Pol 343 20th Century Political Philosophy 

 
  Psychology 

  Psy 350 Industrial/Organizational Psychology 
 
3.  Off-Campus Semester 
   Management-related internships and courses taken at the Chicago Semester, The 

Philadelphia Center, the Washington Honors Semester, and in overseas programs 
 
4.  Other Courses, both from within and outside of Hope College. Approval must be obtained from the 

DEMA chair using the Application for Major/Minor Waiver/Substitution form. 
 
 
 
 
DND* elective = Departmental OR Non-departmental elective 
 

Revised March 2008 


