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HOPE COLLEGE INVEST PLAN

We maintain this Plan to provide a retirement sgsiprogram for employees. We
have maintained the Plan since 1966 and this israrary of the provisions of the Plan
in effect after December 31, 2008. We will referthe Hope College Invest Plan as the
“Plan” throughout this summary. The termwe” and the Employer” refer to Hope
College.

How the Plan Works

The Plan allows you to contribute part of your cemgation called élective
deferrals" to various funds through asélary reduction agreement with us. The
amount you contribute will not be counted in yoaxable income and will not be
reported on your W-2 form (except for social segypurposes).

We also contributecollege contributions" to the Plan on your behalf. We make
these contributions to the accounts of eligible leyges on the basis of compensation.
The contribution rate has been 10.5% of compensé&bioseveral years.

The terms and conditions of the Plan are contaimedwritten ‘plan document”
The plan document specifies the eligibility reqments for participating in the Plan and
receiving benefits. We are responsible for the a@tration of the Plan in accordance
with the plan document.

We appoint fund sponsors to hold assets for your benefit. Your benefitslar
the Plan will depend upon the amounts you electcaatribute, the amounts we
contribute, and investment performance.

Plan Year and Service Records

Plan records are maintained on a calendar yeas.bdkie plan year’ is the same
as the calendar year.



Except as described below, all of our regular erygas are eligible to participate

HOW YOU BECOME A PARTICIPANT

Eligible Employees

in this Plan after they have completed the eligipdnd participation requirements.

Elective Deferral Contributions:

The following employees are not eligible to papate in the elective deferral

feature of the Plan:

Students performing services for the College;

College Contributions:

The following employees are not eligible for Cokegpntributions:

Employees who perform services for the Employerspant to an
agreement between the Employer a temporary emplolyaogency or
employee leasing organization;

Employees who perform services for the Employespant to a written
agreement with the Employer that does not provateparticipation in
the Plan.

Students performing services for the College;

Lecturers who are not classified as professorspcest® professors,
assistant professors or adjunct professors;

Faculty members on sabbatical leave except toxtenethey continue
to receive compensation from the College while theyon leave;

Employees in grant-funded positions (unless requbg the terms of
the grant) and NCAA interns; and



* Visiting faculty members (unless participation &quired by contracts
between the visiting faculty members and the Celleg

Eligibility Requirements

. Elective Deferral Contributions

You are eligible to make elective deferrals whenu ybegin
employment.

. College Contributions

You must complete an application for an accourthwne or more of our fund
sponsors as a condition of receiving allocation€aifege contributions.

If you were a participant in the Plan when your &yment terminated, you will
be eligible to participate as of your reemploymeéate. You should contact the Human
Resources Department for the procedure to resumeparticipation in the Plan. If you
were not a participant in the Plan when your empleyt terminated, you must meet the
eligibility requirements described above.

If you are not classified as a full-time employee adjunct
professor, you become eligible for College contiims on the
January 1 or July 1 after you complete one (1) pyéaervice and
attain age 23. You will be credited with one (Eay of service
for participation purposes if you complete 1,000mare hours of
service in your first 12 months of employment wiite Employer
or in any subsequent employment year. We makedalisnary
contributions for eligible employees who are nassified as
full-time employees at the end of the year.

If you are classified as a full-time employee or adjunct
professor, you become eligible for College contiitms on your
first day of employment. We make College contridyos for

employees classified as full-time employees atcibraclusion of
each month.

Participation Requirement

Participation upon Reemployment
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HOW YOUR RETIREMENT BENEFITS ARE DETERMINED

Your Elective Deferrals

You may contribute to the Plan on pae-tax basis by completing asalary
reduction agreement” You may contribute any amount or whole percgataf your
compensation.

You may revise your contribution level, cancel yaontributions or elect a
different investment fund for your contributions aty time by contacting the Human
Resources Department. The change will be impléadefor payroll periods beginning
after your revision and will be effective as sosradministratively practical.

Your contributions will be credited to youelective deferral account’

EXAMPLE Let's assume that you earned $20,000 during the
plan year and agreed to contribute 5% of your inedmthe
Plan. Your contribution for the year would be 100

$20,000 x 5% = $1,000

Your taxable income for the plan year would be cedlto
$19,000.

Your elective deferrals cannot exceed a certaitadd@imit in any calendar year.
The dollar limit is $16,500 in 2009. The limit Wibe indexed for cost-of-living after
2009. We may impose other limits on your electiegerrals if necessary to satisfy legal
requirements for the Plan.

The annual dollar limit is an aggregated limit tahaplies to all elective deferrals
you may make under this Plan and any other taxesieel 403(b) or 401(k) plan in which
you may be participating. If your total electiveferrals for a calendar year exceed the
annual dollar limit, the excess must be returnegloi and included in your income for
that year. If you decide that the excess shouldeb&ned to you from this Plan, you
should write to the Human Resource Department tes than the March 1st following
the end of the calendar year in which the excesstieé deferrals were made. The
vendor will return the excess elective deferrals@ny income to you by April 15.
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Special Section 403(b) Catch-Up Limit

If you have at least 15 years of service with hs,limit on your elective deferrals
is increased by the least of:

«  $3,000;

e $15,000, reduced by increases to your general timit you used in prior
years under this rule; or

* $5,000 times the number of your years of servigetli@ organization,
minus the total elective deferrals made to thisiRla your behalf for prior
years.

Age 50 Catch-Up Contributions

If you will be age 50 or older before the end of fear, you may make elective
deferrals in addition to those allowed in the poergi paragraphs. The additional elective
deferrals are calledage 50catch-up contributions” and will be allowed in amounts up
to the dollar limit, which is $5,500 for 2009. T#5,500 limit will be indexed for cost of
living after 2009. Your age 50 catch-up contribog will be credited to your elective
deferral account, the same as your regular eleckdferrals, and will be subject to the
withdrawal, payment, and other rules or restrictitmat apply to that account.

In the event you are eligible for both the age &ftlc-up and the special Section
403(b) catch-up, any excess amount is treateddgstn amount contributed as a special
Section 403(b) catch-up to the extent permitted thed as an amount contributed as an
age 50 catch-up.

College Contributions

We make contributions to tli€ollege contribution accounts” of eligible
employees in an amount we set from year-to-yed&at amount has been 10.5% of
compensation for several years.

. Eligibility Requirements
If you are not classified as a full-time employ®eadjunct professor

and you become a participant, you will be eligitide a share of our
College contributions for each plan year in which:



. You are employed by us on the last day of the plan
year and complete 1,000 or more hours of service
during the plan year; or

. Your employment terminates during the year aftexr ag
65 or because of your death or disability.

If you are classified as a full-time employee djuact professor,
you will be eligible for your share of regular Gadle contributions each
pay period.

. Your Share of College Contributions

Our regular College contribution for the year wok allocated to
your "College contribution account on the basis of your compensation.

EXAMPLE: Let's assume we make a College contrdyuti
that is equal to 10.5% of the compensation of lelkgi
employees. You earned $20,000 for the year. ‘oaopunt
will receive $2,100, determined as follows:

10.5% x $20,000 (Your compensation) = $2,100 (Your
share).

. Compensation

For faculty members,compensatiori is your salary as stated in your
academic year contract or appointment letter teapaid by the College and
amounts paid to you originating from external gsatitat make provisions for
retirement plan contributions and amounts paidofegrload and teaching during
the spring and summer terms. For all other em@syeompensation is the basic
annual earnings excluding overtime pay and bonpa&sby the College. For all
employees, your compensation is determined beforte glective deferrals and
flexible benefit plan contributions are deductedour compensation excludes
overtime, premium pay, bonuses, amounts paid foaeduties and amounts paid
to faculty members originating from external gratiitat do not make provisions
for retirement plan contributions.



Your Rollover Contributions

If you are eligible for or have received a disttibn from a retirement plan of a
previous employer, you may establishralfbver account’ in the Plan and transfer all or
part of the distribution as aax-free rollover” contribution. You may have the funds
transferred directly to your rollover contributi@ecount from the previous plan, or you
may have the distribution paid to you and then dépall or part of the distribution in
your rollover contribution account within 60 dayistbe date on which you received the
distribution from the previous plan. If you eld¢othave any of the distribution paid to
you, it will be subject to a 20% federal income vaihholding requirement. You should,
therefore, arrange for a direct transfer of the @amgou wish to roll over into this Plan.

A separate account will be established by the &pwhsor to record your rollover
contribution. Your rollover contribution will bewested along with the other assets of
the fund. Your interest in the rollover contritmrtiaccount will be 100% vested at all
times, and you may withdraw the rollover contribatiaccount plus income as part of
your retirement or termination benefits under thenP

Your rollover account will be invested in the mangeu direct. (See the Section
entitted YOUR INVESTMENT OPTIONS). Your interest in the rollover account is
fully vested at all times.

There are some other technical legal requiremdratisrhust be satisfied before a
rollover contribution will qualify for a deferralfdaxation. If you are interested in mak-
ing a rollover contribution, you should contactassearly as possible so that the matter
can be reviewed within the 60-day time limit.

YOUR ACCOUNTS AND VESTING

Your Accounts
You will have the following accounts under the Plan

. Your "elective deferral account” is credited with your elective
deferral contributions, plus income.



. Your "College contribution account” is credited with our College
contributions, plus income.

. Your "rollover account” is credited with any rollover contribution
you make to the Plan, plus income.
Vesting in Your Accounts

You are 100% vested in amounts in your accourad #mes.

YOUR INVESTMENT OPTIONS

Investment Responsibility

We intend for this Plan to qualify for the transtdrliability allowed by Section
404(c) of the Employee Retirement Income Security 8f 1974 ("ERISA"). This
provision of ERISA allows us to give you the authoto direct the investment of your
accounts among the investment choices offered éythn and make you responsible for
the investment of your account. We have given yusl authority and, as a result, the
College and anyone else who may be a fiduciary veé$ipect to the Plan may be relieved
of liability for any losses that are the resultyotir investment choices.

We will provide you with the information that youillvneed to enable you to
make investment choices that are appropriate far. yoyou should review this
information carefully before you make your investrinehoices.

Investment Funds Option

We have one "fund sponsor" for the Plan. We hdnsen a variety of investment
funds into which you may invest your accounts. WM&y change the number and nature
of the funds in the future. You may direct the istveent of your accounts into one or
more of these funds.

We will provide you with information on these inte®nt funds including the

historical investment performance of each fund. e Throspectus for each fund
contains additional information such as any retms on voting rights and tender rights.

-8-



Each prospectus also contains information aboutssetion fees and expenses (e.g.,
commissions, sales loads, deferred sales chargdgmption or exchange fees) in
connection with purchases or sales of investmentdu You may also request the
following information:

. A description of the annual operating expensesawh fund (e.g.,
investment management fees, administrative feassaiction costs)
that reduce the rate of return and the aggregateuainof these
expenses expressed as a percentage of averagesetts af the
investment fund,;

. Copies of any prospectuses, financial statememds raports, and
other materials relating to the investment fundsthe extent the
information is provided to the Plan;

. A list of the assets comprising the portfolio etk investment fund,
the value of each such asset (or the proportiothefinvestment
alternative it comprises), and, with respect tohesuiech asset that is
a fixed rate investment contract issued by a baakings and loan
association or insurance company, the name of dbeer of the
contract, the term of the contract and the rateredfirn on the
contract;

. Information concerning the value of shares orsumtthe investment
funds available, as well as the past and currenesiment
performance of such alternatives, determined oeasanable and
consistent basis; and

. Information concerning the value of shares orsumtthe investment
funds.

These investment funds should be prudent invessriéfteld over a reasonable
investment cycle. We hope that each investmerd fuii show a positive return every
year, but there is no guarantee that one or motkeofunds will not suffer a loss in any
year.

Income

The income earned by each separate investment vulhde allocated to the
accounts that are invested in the fund. Tihedme’ of an investment fund is the interest
and dividends, and the gains or losses from thd'$umvestments minus expenses of
administration.



The income will be allocated to accounts on a dadgis. The vendors you
choose will provide you with a statement of yourcamts after each quarterly
accounting period showing your opening and clodwa¢ances, the contributions and
income allocated to your accounts during the quaated withdrawals during the quarter.

EXAMPLE Let's assume that you elect to invest your
accounts in Fund One. The value of a share of Fumel is
$20 at the beginning of the quarter and the amaurybur
accounts permits you to purchase 100 shares. ahe \of
your account at the beginning of the quarter i9&2,(100
shares x $20). During the quarter, Fund One hpatayain
and dividend distributions that increase the nundieshares
in your account to 101 and the fund’s investmemtgsmance
increases the value of a fund share to $22. Aetitkof the
guarter, the value of your account is $2,222 (164res x
$22).

Investment Elections

You direct the investment of your accounts eledtaty by making an initial
“investment election” by calling the phone number or going through thésite listed
under the headingGENERAL INFORMATION . The election will govern the
investment of your accounts until you change yodecteon. You may change your
elections electronically each business day. Thewus of participants who do not file
investment election forms will be invested in tidefault” investment fund for the Plan.

BENEFITS

Subject to rules of the fund sponsor, you may wakdfrom your accounts as
follows:

. You may withdraw from your elective deferral acobuafter
termination of employment or reaching age 59-1/2, upon
incurring a hardship as described in the next gectiPayment will
be made to you as soon as administratively posafbde you qualify
and apply for payment.
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. You may withdraw the amount in your College cdmnition
accounts after your employment terminates. Payméhordinarily
be made to you as soon as administratively posslkier your
employment terminates and you apply for payment.

. You may withdraw from your rollover account at aye for any
reason. Payment will be made to you as soon asnadratively
possible after you qualify and apply for payment.

HOW YOUR BENEFITS ARE PAID

Retirement Benefit

If your employment terminates after age 65, yourdfies will be the total amount
in your accounts after crediting your accounts wythur share of contributions and
income. This amount will be different for each smr because of differences in
compensation, length of service, amounts contributeder salary reduction agreements,
and income.

Subject to rules of the fund sponsor, you may diedtave your benefit paid to
you in one of the following optional forms:

. One lump sum payment (payment will be made inftris if
your account balance is $5,000 or less).

. Periodic installments, at least annually, over exiqu not
longer than the joint life expectancy of you andilyspouse
or your beneficiary.

. By purchase of a single-premiurarinuity” contract that will
pay you monthly amounts for the balance of yowr of the
period specified in the annuity contract. If yoleot this
option and you are married, the annuity contraditlva in the
form of a joint and 50% survivor annuity with yosjpouse as
the beneficiary of the survivor portiomnless your spouse
consents to the election of another form of annuity

-11-



We or the fund sponsor will furnish you with infaatron about the options
available before you become eligible for benefit&You may elect the form and
commencement date of payment. The fund sponsorlegin paying benefits shortly
after your employment terminates and you requeghpat.

EXAMPLE Let's assume you retire at age 65 and
have $25,000 in your accounts. This representatheunts
that we have contributed for you, your electiveedefl and
rollover contributions, and income. This amountl viie
distributed to you as described above.

Death Benefit

Your death benefit will be the total amount in y@acounts after crediting your
accounts with your share of contributions and ineorithe death benefit is paid to your
“beneficiary” in the same manner as a normal retirement benefit

If you have been married for at least one (1) yahe time of your death, your
spouse will be your beneficiary automaticalipless you and your spouse designate
another beneficiary by completing the approprisgediiciary designation and spouse’s
consent form. The spouse’s consent must be executethe presence of our
representative or notary public.

If you are single, you may designate the benefjcidryour choice by completing
the beneficiary designation form we make availaltfeiou get married, your spouse will
become your beneficiary automatically after one y@ar of marriage. If you do not
designate a beneficiary or your beneficiary dig®eitgeyou, the death benefit will be paid
to your spouse, if surviving, and if not to youtags.

A beneficiary designation becomes effective whers ifiled with us and each
beneficiary designation form you file with us swgetes all previous forms. You should
review your beneficiary designation periodicallydafiie a new form with us whenever
your marital status or other circumstances change.

Termination Benefit
If your employment terminates for any reason, yadll be entitled to the full

amount of your College contribution, elective dedérand rollover accounts. Your
termination benefit is paid in the same manner i@&tigement benefit.
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EXAMPLE 1 Let's assume your employment
terminated and that your account balances at the total
$12,000. This amount will be paid to you in thenmer you
elect from the options listed undeéRétirement Benefits

Pre-Retirement Withdrawals

You may withdraw all or any part of the amountsdaesd to your elective deferral
accounts even though your employment has not tateuhafter you reach age 59 1/2,
subject to rules of the fund sponsor. Once youahlreme 70-1/2, you may withdraw all or
any part of the amounts credited to any of youoants even though your employment
has not terminated. If you elect a pre-retiremeinthdvawal, you will continue to
participate in the Plan and may elect up to onep(g}retirement withdrawal per plan
year.

You may withdraw amounts from your rollover accoahany time, subject to the
rules of the fund sponsor.

Hardship Withdrawals

You may, with the consent of your spouse, withdpast of your elective deferral
account if the withdrawal is reasonably necessargrable you to meet an immediate
and heavy financial need. The amount of the wah@i cannot exceed the amount
which, considering your other financial resouréesequired to correct the financial need
or the amount of your elective deferral accountardship distributions will also be
subject to rules of the fund sponsor.

Hardship withdrawals will be permitted for the pouase of your principal
residence, payment of educational expenses fororoyour dependent for the next
academic period, or financial emergencies suchnassured medical expenses, funeral
expenses for members of your immediate family,uditlg your parents, or repairs to
your principal residence that qualify as a "caguliss." The amount of the hardship
withdrawal will, in most cases, be included in yaucome for tax purposes and subject
to an additional 10% excise tax.

You should consider all other optional forms ofafsting your hardship before
requesting a hardship withdrawal. If you receivieaadship withdrawal, you will not be
eligible to make any further contributions to tHarPfor six (6) months after the date of
the withdrawal.
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You may be eligible for aloan from the Plan as explained below. |f you are, you
must take a loan before receiving a hardship withdrawal.

Loans To Participants

You may borrow up to the lesser of 50% of your elecdeferral and rollover
accounts or $50,000. The minimum amount of any \adl be set by the fund sponsor
and you may borrow additional amounts in multiptietermined by the fund sponsor.
Loans will be secured by an assignment of 50% aifr yarcounts. You must submit a
loan application, which you can obtain by callihg phone number or by going through
the website listed under the head@gNERAL INFORMATION . Your spouse must
consent to the loan. You may not have more than(Ry loans outstanding at any time.
You must also satisfy the rules of your fund sponso

e [Interest

Loans will bear interest at a rate comparablehtorates charged by local
banks for comparable loans. The money you borm@mfthe investment fund
will be treated as having been withdrawn from yaacount and, therefore, you
will not share in the income of the investment fumd the amount of the loan.
Your account will be credited with the interest ymay on the loan.

* Loan Repayment

Loans must be repaid within a specified period Whtannot exceed five
(5) years. You must repay your loan through paygletluctions.

* Loan Requests

You must submit a written loan application, whydu can obtain from the
fund sponsor. You must submit a loan applicatwmich you can obtain by calling
the phone number or by going through the webs#tedi under the heading
GENERAL INFORMATION.

o Default

Your loan will be in tefault" when a payment due in any calendar quarter
has not been made within 90 days after the endeofiuarter. If any payment has
not been received within 45 days of the end ofctdendar quarter, we will notify
you in writing that payment must be received withbhdays from the date of the
notice. If you do not pay the amount past due iwithe 45 days, the loan will be
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in default as of the date the last payment wasashgethe loan balance, including
interest, will be come due and payable as of tht.d

Once your loan is in default, the fund sponsot keibort the balance of the
loan as a taxable payment and issue you an IRS 1088-R. The defaulted loan
will continue to be outstanding until it is repaid.

* Benefit Payments

You must repay the loans before you will be elgilto receive any
payment of benefits from your account, other thandkhip and pre-retirement
withdrawals. When you are eligible for benefitglenthe Plan, you may repay an
outstanding loan or the promissory note will bduded as part of your payment
of benefits.

Payments Pursuant to Orders by Divorce Courts

Payments are also permitted when ordered by a @bvoourt in a Qualified
domestic relations ordet” A divorce court may order the Plan to pay anteuinom
your account to your spouse, former spouse, cbilother dependent. These orders may
require the Plan to pay the amounts from your astso@t any time after we have
determined that the order is qualified.

If we receive a domestic relations order involviymur account in the Plan, we
will forward it to the fund sponsor. They will thenotify you of the receipt of the order
and give you the opportunity to comment on the eotst and validity of the order. They
will then determine whether the order satisfiesrmguirements for a qualified domestic
relations order and notify you accordingly. If teder qualifies, they will comply with
the terms of the order.

HOW YOU APPLY FOR BENEFITS

Applying for Benefits

You should inquire about your benefits under thanRlvhen your employment
terminates. You may obtain application forms frdtta Human Resources Department
the fund sponsor or at the website listed urfGENERAL INFORMATION. After you
file your application, we will review your applicah and advise you of the amount of
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your benefits and the optional methods of paymeNbrmally, we will process your
application within 90 days. If there are speciaduumstances that require more time, we
will notify you about the special circumstances &mel date by which we will complete
our review. This extension will not be more th&ndays.

If you are not eligible for a benefit, the Collegefund sponsor will give you an
explanation in writing or electronically of why yoare ineligible, whether you can
become eligible by supplying additional materidl®e reason the additional items are
needed, and your right to appeal the decision tiirdhe Plan's appeal procedure.

Failure to Apply for Payment

If you do not apply for payment within 90 days aftee furnish you with an
application, we will administer your account adduis:

e If you account is $1,000 or less, the fund spomeay pay you the account
balance minus income tax withholding.

« If your account is more than $1,000, the fund spomsll continue to maintain
your account until you apply for payment or reagie &5 and charge the
expenses of administering the account to the ad¢coMiou may continue to
direct the investment of your account. After yaach age 65, the fund
sponsor may pay you the amount in your account isingle lump sum
payment.

» If you die before your account is paid to you ouyIRA, the fund sponsor
will administer your account as follows:

° If your spouse is the beneficiary and if your sgodses not apply, the
fund sponsor will maintain the account for your sg® and charge the
account with expenses to administer the accouhtyour spouse has
not applied for payment by the time you would hes&ched age 65, the
fund sponsor may pay your spouse the entire acdmlahce in a single
lump sum payment.

° If someone other than your spouse is the beneficthe fund sponsor
will pay your account to the beneficiary in the man elected by the
beneficiary. If the beneficiary does not apply payment, payment will
be made to the beneficiary in five (5) annual ithstants with the first
installment paid prior to the first anniversaryyolur death.
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The Plan’s Appeal Procedure
The Plan’s procedure for filing an appeal is:

« At your request, we will provide you or your autized
representative reasonable access to and copied dbaments,
records, and other information relating to your laggpion for
benefits;

* You must file awritten notice of appeal with us within 60 days after
you receive a notice of denial. You must file writing all the
documents, comments, records, and other informatabating to
your appeal that you wish to have considered iragheal with your
notice of appeal;

 We will review your appeal and take into accourtcamments,
documents, records, and other information that stolomit relating
to your claim without regard to whether it was siutbed or
considered in the initial determination.

* Unless there are special circumstances requiring rinme, we will
advise you of the decision within 60 days after mgeeive your
notice of appeal. If an extension is necessarywillenotify you
before the end of the initial 60 day period of tlpecial
circumstances requiring the extension and the tgtevhich the
determination will be made. The extension will betfor more than
60 days.

» Our decision on your appeal will be delivered to yowriting. The
decision will be written in a manner that you caxerstand and will
describe the reasons for the decision and refertgaine specific
Plan provisions upon which we based the decisibne notice will
contain a statement that you may request reasomra&bkess to and
copies of all documents, records and other infoonatelevant to
your claim.
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HOW PAYMENTS FROM THE PLAN ARE TAXED

The amounts contributed to the Plan on your bebsdf not included in your
income for tax purposes until you begin to recgiagments from the Plan. The taxation
of your Plan benefits is deferred until you actyakceive the money from the Plan.
When you begin to receive payments from the Plan,may be eligible for some special
tax provisions that will enable you to defer paymeintaxes until a later date or at least

minimize the taxes payable for the year of the pays

. Rollover

When you are eligible for a payment from the Phlao) may, in
most cases, defer the payment of taxes on the payndl a later date if
you have the payment transferred directly into ymadiividual retirement
account (“IRA”) or the retirement plan of your neaxinployer. This is
known as arollover” of the payment. The IRA may be established with
bank, insurance company, or other financial insttuof your choice. You
may rollover part of the payment and defer payneéméxes on the amount

rolled over.

You may also rollover a payment by having it paadyou and then
depositing the payment in your IRA within 60 daytermyou receive the
payment. This option is complicated by the factt ttihe payment to you
will be subject to a 20% withholding requirement federal income tax
purposes and, therefore, you will only receive 880Rthe amount eligible
for a tax free rollover. Thus, if you are plannitogrollover all or part of
your payment, you should have the rollover amotarisferred directly to
your IRA or other qualified retirement plan.

You will not be eligible for a tax-free rollover ainy payment if the
payment is:

. one of a series of installment payments made aver
specified period of 10 or more years, or over tifie |
expectancy of you and your spouse or other bewreyici
or

. a mandatory payment payable to you after age Z0et/
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. a hardship withdrawal.

These payments must be included in your taxablenmecfor the
year in which you receive the payment.

. Income Averaging

If you receive payment of the entire amount in yagcount in a
single calendar year, you may be eligible fimcbme averaging that may
enable you to pay taxes on the payment at a loater rUnder current law,
income averaging is available only for persons boefore 1936. You
should check the status of the income averagingsrat the time you are
eligible for payment.

. Additional Taxes

If you receive payments from the Plan prior to reag age 59-1/2
and do not rollover the payment into an IRA, youyntee subject to an
additional 10% tax on the amount of the payment. There ahest of
exceptions to the 10% penalty tax. The penaltydags not apply, for
example, if the payment was made on account ofhdeatdisability
retirement, or as part of a series of substantedjyal payments over your
life expectancy, or on account of termination ofpbsyment after age 55,
or pursuant to qualified domestic relations ordens,to cover medical
expenses.

The rules on the taxation of payments from thimmRlee complex and contain a
variety of exceptions and special provisions. ‘€Rplanation in this section does not
include all of the exceptions and special provisioriYou should contact your own tax
adviser to discuss the tax consequences of youn@atg and the techniques you may
employ to defer or minimize the taxes.
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YOUR RIGHTS AS A PARTICIPANT

Your “ERISA” Rights and Protections

As a participant in the Plan, you are entitlededain rights and protection under
the Employee Retirement Income Security Act of 18ERISA”). You are entitled to:

. Receive | nformation about the Plan and Your Benefits.

You may:

Examine, without charge, at our office and othexcsiped locations
all documents governing the Plan, including insaeacontracts, and
a copy of the latest annual report (Form 5500 Sgfiked by the
Plan with the U.S. Department of Labor and avadaddl the Public
Disclosure Room of the Employee Benefits Securidyninistration.

Obtain, upon written request to us, copies of damis) governing
the operation of the Plan, including insurance @ and
collective bargaining agreements, and copies of l#test annual
report (Form 5500 Series) and updated summary géascription.
We will charge you a reasonable amount for theespi

Receive a summary of the Plan’s annual financipbre We are
required to furnish you with a copy of this summannual report
(SAR).

Obtain a statement of your account at least amndiake of
charge.

* Prudent Actions by Plan Fiduciaries.

In addition to creating rights for participants, ISR imposes duties

on the people who are responsible for the operatiothe Plan. These
people are calledfitluciaries” and they have a duty to administer the Plan
prudently and in the interest of you and otheripgdnts and beneficiaries.
No one, including your employer, union or any otperson, may fire you
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or otherwise discriminate against you in any wayptevent you from
obtaining a benefit from the Plan or exercisingryoghts under ERISA.

Enforce your Rights.

If your application for a benefit is denied or iged, in whole or in

part, you have a right to know why this was dore,obtain copies of
documents relating to the decision without chaagel to appeal any denial,
all within certain time schedules. See the secaatitted HOW YOU
APPLY FOR BENEFITS for the schedules that apply to an appeal of a
claim for benefits.

Under ERISA, there are steps you can take to eafgoar rights:

You may file a suit in federal court if you requesicopy of plan
documents or the latest annual report from the @lad do not
receive them within 30 days (unless the reasondidwunot receive
them is beyond our control), or you disagree whih Plan’s decision
(or lack thereof) concerning the qualified status ao domestic
relations order.

You may file suit in a state or federal court, duyfollowed the
Plan’s application and appeal procedures and yaundor benefits
is denied or ignored, in whole or in part.

You may seek assistance from the U.S. Departmebglobr or file
suit in a federal court, if the fiduciaries misubke Plan’s money or
you are discriminated against for asserting yagints.

The court will decide who should pay court costd &ygal fees and

may impose fines on the plan administrator. If yoe successful, the court
may order the person you have sued to pay these @od fees. If you lose,
the court may order you to pay these costs and fees

Assistance with Your Questions.

If you have any questions about the Plan, you shoohtact Human

Resources. If you have any guestions about thierstnt or about your
rights under ERISA, or if you need assistance itaioing documents, you
may contact the nearest office of the Employee BsneSecurity
Administration, U.S. department of Labor, whicHisted in your telephone
directory, or the Division of Technical Assistaraned Inquiries, Employee
Benefits Security Administration, U.S. Department babor, 200
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Constitution Avenue, N.W., Washington, D.C. 20210You may also
obtain certain publications about your rights amedponsibilities under
ERISA by calling the “Publications Hotline” of thEmployee Benefits
Security Administration.

Rights Upon Return from Military Service

If you take an authorized leave of absence fortamiliservice and apply to return
to employment with us during the period in whichuyareemployment rights are
protected by federal law, you will be credited wathr regular College contributions that
you would have received if your employment had heen interrupted by military
service. You may also make up elective deferratrdoutions that were not made during
your military service leave.

Limitations

The Plan is only a retirement plan. It does naistitute a contract of employment
between you and us, and does not give you any tighbntinued employment with us.
If your employment with us terminates for any regs@mu will be entitled to the benefits
you have earned under the Plan in accordance Wwibketterms and conditions. The
provisions of the Plan as described in this summalyapply only to persons who are
employed by us on or after January 1, 20009.

Federal tax law limits the amount the can be addegour accounts under the
Plan each year. For 2009 the total that may lmeatéd to your employer contribution
accounts including your retirement savings contitdns is $49,000 or 100% of your
compensation, whichever is less. For 2009, the dmnot consider more than $245,000
of your annual compensation in determining the amhai contributions that may be
allocated to your account. These dollar limits gpipl 2009 and will be adjusted for
inflation in the future.

The Plan may be amended at any time and from tonnte. An amendment
cannot reduce the benefits that you have earndtietadate of the amendment. An
amendment will ordinarily be effective on the fiddy of the plan year in which it is
adopted. If the amendment significantly changespiovisions of the Plan outlined in
this summary plan description, a new summary plkescdption or supplement will be
furnished to participants and beneficiaries.
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Plan Administration

We are the plan administrator” and have the responsibility and discretionary
authority for interpreting the terms of the Plamgr fdetermining eligibility for
participation, and for making the contributions.e Will resolve all disputes with respect
to the interpretation of the Plan in accordancd whe appeal procedures for the Plan.

The fund sponsor will have the responsibility fatermining the amount of a
participant’s benefit and for the investment of theds, except the investments directed
by participants.

Protection From Creditors

Your accounts are subject to thependthrift” provisions of the Plan. The
spendthrift provisions protect your interest froarrgshment or seizure by your creditors.
These provisions also prevent you from assigningledging your interest in the Plan as
security for a loan or other obligation. Thesensjtlrift provisions do not apply to
assignments made in a qualified domestic relatmmer that is entered by a divorce
court or to loans from the Plan.

GENERAL INFORMATION

Plan Administrator : Hope College
256 Columbia Avenue
P.O. Box 9000
Holland, Ml 49422-9000
Phone (616) 395-7811
Name of Plan Hope College Invest Plan
Type of Plan 403(b) Plan
Plan Effective Date October 14, 1966
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Plan Year:
Plan Number:
Employer ID Number:

Agent for Service of Process

Fund Sponsors, Phone Numbers and
Websites:

1975979_1.DOC12/17/2008
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January 1 through December 31
001
38-1381271

President

Hope College

P.O. Box 9000

Holland, Ml 49422-9000

TIAA-CREF
(800) 842-2776
www.TIAA-CREF.com

Fidelity Investments
(800) 343-0860
www.fidelity.com

Vanguard
(800) 662-2003
www.vanguard.com




