
Harassment 
All employees are responsible for assuring that our workplace is free from harassment based 
on or as the result of an individual’s race, color, national origin, age, religion, weight, height, 
disability, veteran status, marital status, sex, or any characteristic protected by law whether or 
not this behavior results in violation of the “law”.  Any employee violating this policy will be 
subject to disciplinary action up to and including discharge. 

Hope College has a very in depth policy and process in regards to maintaining an 
environment free of discriminatory and sexual harassment.  This information and key 
contacts can be found at http://www.hope.edu/admin/hr/employment/policies.html.  Any 
employee who feels that he or she is being subjected to harassment is urged to contact the 
appropriate personnel as outlined in the policy and/or the Director of Human Resources 
immediately. 
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