Breaks in Service

When an emplovee leaves his/her employment at the College but later is re-hired, prior years of
service will be added to the employee's total vears of service if the break in service is less than one
(1) calendar year. Total years of service are important elements in the determination of rates for
sick pay/vacation pay accumulation, service award qualification, and anv other benefits with a lon-
gevity factor. Retirement program requirements for breaks in service will supersede any policy
stated here.



