














A WORD OF HOPE

Derex TERELL ’09 LIVES THE VISION THAT DIVERSITY IS

ABOUT EXCELLENCE AT HoreE COLLEGE

DEReK TERELL

There were many different factors that affected
my decision to attend Hope College. Hope’s
reputation for academic excellence, the
outstanding science program, and the college’s
willingness to work with each student’s
financial situation were all important. But,
what really lured me in was the atmosphere at
Hope. Holland was cold and rainy, however, 1
fell in love with the quaintness of the campus
and town, and the friendliness of everyone
that I met on campus. Being from Kentucky,
I am accustomed to “southern hospitality” and
the visit made me feel like I was right at home.

Staying Grounded and Encouraged

Since that cold and rainy day, my time at
Hope seems to have been filled with ups and
downs. Close friends and understanding
advisors always kept me grounded and never
let me get too discouraged. I am able to say
that three of my best decisions were to join the
Phelps Scholars Program (PSP), get involved
in the Office of Multicultural Education
(OME), and study abroad. The time that I
have spent with the faculty, staff, and students
that I have met from PSP, OME, and from
studying abroad is not only irreplaceable, but
also includes some of the best experiences of
my life.

Accomplishments and Activities

There are many accomplishments that [ am
proud of during my time at Hope. I joined
Hope’s Asian Perspective Association (HAPA)
and became president during my senior year.

Derek Terell ’09 in the Martha Miller Center.
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It is the group that I cherish the most because
I have seen it change and grow so much over
the past four years. Another organization
that I was proud to be a part of was Relay for
Life, to raise money for the American Cancer
Society. This year, I was the logistics chair.

"Being at Hope has forced me
to see other perspectives and
learn not to simply tolerate,
but accept and understand
them.”

- Derek Terell ('09)

Systems of Support

I have had many different support systems at
Hope. Aside from friends, most of which I
met through PSP, there were also a handful
of faculty and staff that always went above
and beyond their jobs to be there for me. Dr.
Charles Green, director of PSP, was always
there from the beginning and I always valued
the advice that he would give me.

In the OME, Mrs. Vanessa Greene, Associate
Provost Alfredo Gonzales, and Mrs. Sara
Frye have always been there to support me
and HAPA. Ms. Latoya Gates and Professor
Yooyeun Hwang are two advisors that I knew
I could always go to for advice on HAPA
matters or just to be heard.

Those who encouraged me on campus were
also important in helping me gain a better
global outlook and preparation for the

world. Amy Otis and Kendra Williams in
the International Education Center have been
outstanding. I studied in Korea during my
sophomore year and recently studied abroad in
Meéxico. Without their support, none of this
would have even been possible. Majoring in
Spanish, I have had Professor Liliana Dorado,
who always pushed me to not give up.

Derek Terell in Guanajuato, Mexico where he studied.

At Hope, I found supportive people in places
students at other colleges probably never
would imagine. I have worked for the Physical
Plant for the last two years where the staff were
always willing to lend an ear or offer to pray
for something that had been bothering me.
They never hesitated to help me.

I cannot begin to measure how much I have
grown since coming to Hope as a freshman.
The changes that I have gone through could
have only come from my experiences here
and during my time abroad. Being at Hope
has forced me to see other perspectives and
learn not to simply tolerate, but accept and
understand them.

I have learned to value diversity on more levels
than ever before and beyond the common
“black and white” that many people tend to
stick to at times. This has allowed me to have
a very open mind for the future and all that it
entails.

Eye to the Future

I am planning on teaching English in Korea

for the next two years. This is something that

I have always wanted to do. Upon my return,

I plan to move west (hopefully California),

take the Dental Admission Test, and apply to
dental school. It has always been my dream to
be in the medical field, so although I am doing
things the “unconventional” way, it’s also the
right way for me. I am excited for the future. -



areas are recurring themes amid discussions
about diversity at Hope. Friends and alumni
simply see these areas as the most tangible
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ABOUT THIS JOURNAL AND THIS ISSUE:

I wanted to take the
opportunity to share
our information on
minority faculty and
student recruitment/
retention at Hope. As
I visit with graduates,

evidence of an institution improving in

diversity.

While we have much more progress to make
in recruitment and retention, it is important
that we show you real data. That data

tells the story of the hard work, focus and
friends, foundations accomplishments we are experiencing. People

and corporations, who care about our diversity mission are

questions in these beginning to consider ways they can support
our efforts—from general involvement to
charitable giving support. This past winter

our Admissions Office reported that the

number of minority applications was up four
times from 2002 rates.

I often say to people that we are making the
type of progress that is deserving of more
external support. Your help can take us even
further. Please do not hesitate to contact
me at foster@hope.edu or anyone at Hope
College about how you would like to help us
in the work and mission of diversity. i

Eric K. Foster (’95) is an Advancement Officer for
Diversity and Inclusion and the editor-in-chief of
Outreach.
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} How do Hope alumni support
diversity and inclusion?

They join the conversation.

You can find more information and contribute
to our efforts using an interactive community at

www.hope.edu/alumni/diversity




